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Bmployees who are members of a church or religious body having a bona fide religious tenet or
teaching which prohibits the payment of a fair share contribution to a Chapter shall he required to
pay an amount equal to their fair share of Chapter dues, as described in Section 4, to a pon-religions
charitable organization mutually agreed upon by the Chapter and the affected employees as set forth
in Section 6 (g) of the Illinois Public Labor Relations Act.

Section 1.6 Indemnification: o B }

The Chapter shall indemnify and save the County harmless against any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of any action taken by the County
for the purpose of complying with any provisions of this Article. If an idcorrect deduction is made,
the Chapter shal! refund any such amount directly to the involved employee.

ARTICLE I
Employer Authority

The Chapter recognizes that the Employer has the full avthority and responsibility for directing its
operations and determining policy. The Employer reserves unto itself ail powers, rights, authority,
duties and responsibilities conferred upon it and vested in it by State and Federal statutes and
Constitutions, and to adopt and apply all rules, regulations and policies as it may deem necessary to
carry out its stanmoty and constitutional responsibilities, Employer rights shall be limited only by
thie specific and express terms of this Agreement. Employer rights include, but are not fimited to:

A The Chapter recognizes the exclusive rights of the Employer to determine its policies,
standards of services and to operate and manage its affairs and to dirvect its work force in
accordance with its responsibilities, The Employer has all the customary and usual righs,
power and functions of management. :

= Bl The Chapter recognizes the exchusive rights of the Emplayer to hire,. transfer, promote,

discipline and suspend employees for Just canse and to establish reasonable work rules, make
work assignments, determine schedules of work, methods, processes and procedures by which
work is to be performed, place, methods, means and number of personnel needed to carry out
the Employer's responsibitities and duties as well as the right to determine reasonable work,
Productivity, reasonable performance and evaluation standards.

c. The Chapter recognizes that the Employer has the right to change existing or introduce new
methods, equipment or facifities and the right to contract for goods.and services.

D. The Employer has the right to make, publish and enforce general orders, rules and reguiations
and the Employer has the right to reclassify existing positions based on assigned duties and
responsibilities, or make changes in assigned duties and responsibilities. However, any such
changes in existing positions will be discussed with the Chapter prior to implementation,

E. The Empioyer has the right to enter into mutual ajd and assistance agreements with other
units of government.

F. The Employer has the right to esfblish standards to which 3_.8_ including nnm&w force,
can be used. . .

G.  The Employer has the right to takk any and all actions as may be necessary to carry out the
duties and responsibitities of the- ployer in situations of civil ”nEwnwg@ 2s may am declared
by the employer. Itis the sole disbretion of the employer to determine that civil emergency
conditions exist, which may incilide but not be fimited to riots, civil disorders; tornado
conditions, floods, other emergenty conditions, or other circlimstances beyond the control
of the employer which call for ediate action whereas it may be required to assign
employees as the Emplayer deems ecessary o carry out its duties and respongibilities. Upon
completion of the emergency as ignment, the Officer shail be remined. to his| original

- assignment immediately. . . ;

i ﬁ
Section 2.2 Employer Obligation: : : : .
The Chapter recognizes that this Agreemsht does not empower the Eployer {o do m:.qi_,um that it
is prohibited from doing by law, ; B

It is further F:no_.mnooa that any actions takn in the areas of wages, :o_mhmv and terms and &u&soﬁ
of employment shall be done in accordancg with the Tllinois Public Labor Relations Act.

For the purpose of conferring on fesolving matters of Chapter and Employer interest,
within the Department of Correctio » which are not appropriate for consideration under the
grievance procedure, the Chapter pnd the Employer agree anﬁm monthly through their
designated Representatives. The C pter designated Representatives will be ooEw:mmn_ of the
Chapter Business Representatives| the Chief Chapter Representative ° and seven (7)
Department of Corrections Chapter|Representatives. Either Party may invite an additional

: eelmg to address a specific issué. Snch invited person
shall onty attend during the discussfon of the issue for which E_w.\m?w was invited. |

A written agenda will be prepared by and submitted by the Qm_mnnn_. and mEEownm. Each
agenda will be prepared and distriffuted to each side one week. prior to the Ennnn__m date.
Matters taken up in the schedufed etings will be confined to the agenda. . !

Mimtes from the Chapter and Emgloyer meetings will be prepared and approved by the
Chapter's and Employers' designajed Representatives. Upon approval of the meeting
minutes, copies will be distributed tolhe Chapter and to the Employer. Additional copies will
be distributed to the Sheriff and the [irector. N W

For the Department of Community Spervision and Intervention N_ﬂﬂ the Department of Cook:
County Sheriff's Boot Camp, labor/franagement meetings will be scheduled on an as need
“basis. Arrangements for such meethg ,
agteed upon times and both parties
scheduled meetings will be confined




SIO OESO O3 OETT  -qamepy pamygy,
SIOY OETZ 03 OEET ‘Yol puooag
SINOU DEET 01 0EG0  ‘momepy 1smg

-S3MIPesm 2001 Fuimo)
120130 Furpuermios jrun ayy 4q paurarielep og i1
13d s£ep oAy ‘Aep iad sanoq {g) 1qdra !smoy

[0F 313 Jo auo o1 WIOJUOD Afferatad [ pue
4 SI0Y JO SMpayas olseq AL “Yoom iepusies
(or) Auog Jo SISTSUCD Yaom NIom [eunrow ayy,

TePUSTED Pa[npagas e uigim o SABP 2ANNOS00 2a%

: Y 114 2akopdus ue uﬁ.w 82218 Jakord
S[PIYIS JI0M Z pUE G B Ammnset “serrdordde atogm ¢

v

Arom

EU
i durey 100g *L661 ‘1 Arenugag 1eye 10 ug

A Jo0q Tf

‘150 34D sannoosuos 0M7 JABY JIIm saakordun u,mmu_uuf

: o potrad £ep (1) mases e Iy (Aep 1ayjone WS wmpim gn:z1 0 00% “Aep suo
wrd gy o 00°8 *'3°D) sPIys WarayTp y10m ogvmhncuuuauuhoﬁﬁuﬁ :mnmuon.uom

Tad ano
(7} Inoy-fuam; & UL SYIS 2ATIN935H0 ( .

T) 01 Tew s1our Yiom o) paxibas 2q [1eys mamgjo ON
.nomsﬁﬁc_nﬁ.ﬂ 01 1011d 33)deyy 9T WmIM passnosip aq E.B S3INpalos JIiom 96..”_&
Iy Ut sa3eeyo AUy -Jyo s4ep pue YIS y2ea 10f (morsyalsdng QAISUITY) S]] TogeSnssauy;sisang
[BUOHALIOY) JOo soqunz ary PP 4 1afoidug oy ‘sp2an paynuept mwo paseg

D0EZ-0081 10 sn04 G047 01 0091 :yarepy parryp
OOmAcOQhQ 10 mu—.—o_u 0001 O DDwO ”ﬂnzm}/ ﬁﬁouvm
O0LO-00€Z 10 S1M0Y 0080 01 00KT  wore, 1817

‘ . © ‘S3Ytem sanp Jurmopoy 31 JO 20 o) WI0M03 Af[e1ausd [ un,m.
Tooye Fnfpuenuos yun a1 £q poUILISIap oq Jil4 STItOY 30 9Mmpaos arseq YL “Yoam repualen
1ad sfep oag *£ep 1od simoy {8} 1y812 ‘sinoy o) A

axd “_.mﬁ 55018% sokoqdurg EL

HOF JO SISTSUO0 Jaam iom [eurion ML W

‘Kep suo urd

"potad £ep (;) uaass g UM (Aep romone Wl go:71 07 ‘wi-d 00

T

¥ 01 W'e Op:g 72D SYIYS WAIOPIp 1o o)
Q@...S&.bnoé € OY SPIGS 0ANNISSUOD (7) 0M] te

1o o i possnosip 3q [ $[OP2YS 10M

330 sAep SANMISTEDD oMY
ITeqs suonaa110]) jo susunyedacy s m Firyiom s

JTad y20M JO 5100 30 a3yweiend v se PaTLISUOD 2 10U

mbax 9q sakoidus ue —_Emm ot ‘porred 1oy
JI0W Y104 0) paxnbay .ﬁ 1B JO3LIQ) oN

doaﬂnmuSuEEm ot Jo1d
PAOQE 2 JO 5381rels ATy "o sAep pue yrys

E9 10} $1303.0) SUOHDR1107) JO Joquinit 9l opreapli[m I9£07disy 21 “speau vwEEuE uo pasey

urd goiz -
wed ppig -

e (00:9
wd ozl

:Fmmorgog et o buo INEIA g [ sYIYs u_nr uwehenodsuey,

WR )L - :oard goiry
urd OIT - P uredggg
urd pgig S WEQRY,
1
wdgo. - urd ggiop
cwdggigr - wd gy
wed gy - Ure 59

A0 0) PUE SIMOT YoM TE[NFa) ysgeiss pue sugap o) PapUII 378 ST SIY) Jo suorstaoad ayf

5 SUIMO[0F 317 F0 s10 HE_H_o. @q Afrerouad
nuR moy (g} 1ySie otes A Jo 18Isu0s [FLE)
HORIALI0T) 10§ Naam Jiom o1 “Ajelsuon

a

X104 JO s£ep o>_m=uow=o“_ 3L 10 155003
L0 [PUONIALIO)) 10] S[Npagds fiom 4L v

w0a X

SPOTIY Ry LW 7€ o995

"poxinbaz aq Aen yorga

ep 2o m.,.Son wmHrXet 3y vodn woneinuy v se 1o) oarag nay w1 Aed 1o Naam 1ad sdep o fep

WEgs pue “Aed ampIsao Supernopes 1oy SISBq 21

BPRIV Jo ss0ding T g uoiing

AW IA() PUE HAohy Jo sitofy i
I A ToLIpY

uodn pasiFe Aemn aq (T4 2Pis goro Jog saatfpIosaiday uﬁmnwﬁow 10 hwaEE. aq,




No officer shall be required to work more than two (2) consecutive shifts in a twenty-four .ﬁb
hour period, nor shall an employee be required to work different shifts (i.e., £:00 to 4:00 PM
one day, 4:00 to 12:00 midnight another day) within a seven (7) day period. :

IV, D.C.8.1. (Electronic Monitorin:

A. The normal work week consists of forty (40) hours; with a five-two  work schedule consisting
of eight (8) hours each day per calendar week. The basic schedule of hours will be determined
by the unit commanding officer and will generally conform to one of the following three
watches: -

First Warch: 12:00 a,m. to 8:00 a.m.
Second Watch 8:00 3.m. to 4:00 p.m.
Third Watch: 4:00 p.m. to 12:00 a.m.

Based on identified needs, the Employer will decide the mumber of employees for each shife and:;
days off. Any changes in the above work schedules will be discussed with the Chapter prior to
implementation. i
. e ) ‘ o A,
No officer shall be required to work more than two (2) consecutive shifts in 2 twenty-four (24)

hour period, nor shall an employee be required to work different shifts (i.e., 8:00 a.m, to 4:00
p.m. one day, 4:00 a.m. to 12:00 midnight another day) within a seven {7) day period

The Employer agrees that Electronic Monitoring mEEow“nnw will have two consecutive days off.

V._WOMEN’S JUSTICE

A. The normal work week consists of .ﬁonw (40) hours; with a maximem of five (5) consecutive
eight (8) hour days per calendar week. The basic schedule of hours will be determined by the
unit commanding officer and will generally conform to one of the following watches:

Second Watch: 7:00 a.m. to 3:00 p.m.
Third Watch: 3:00 p.m. to 11:00 p.m.

Based on identified needs, the Employer will decide the number of employees for each shift
and days off, Asny changes in the above work schedules will be discussed with the Chapter .
prior to implementation, .

No officer shall be required to work more than two {2) consecutive shifts in a twenty-four

(24) hour period, nor shall an employee be required to work different shifts (i’e.; 7:00 a.tn.
to 3:00 p.m. one day, 3:00 a.m. to 11:00 p.m. another day) within a seven (7} day period..

. 'Section 3.3 Overtime Policy and Proced
;. Contingent upon the needs of the Employe
work extra hours/shifts at their regular ratefof pay plus a premium,

The Employer agrees that the Women'] Justice employees will have twe consecutive days off,

res: .
. qualifying Officers will-be afforded the ou@vnaag o

Officers wilt be eligible to participate in thigprogram and earn exira money if they meet the following
.. ¥equirement: : : i

. The employee must not have used any mmnw___amé when that employee . had no accrued sick leave on
.the books within the previous six month pe i v

jod.

Where possible, the Employer will determife staffing ievels for all shifts, for all locations and all
Officers. The Employer will also determin
changed from time to time as institutional
below the established minimum level, a

.. procedure;

minimum staffing levels for all locations which may be
eds are evalvated and justified. Whenever a ﬁaﬂ falls
itional staff will be added using the following

Staff will be temporarily assigned frofn other locations. If it has been determined that ashortage
will exist for more than a day, staf§ may be temporarily reassigned for up to 30 days. The
temporarily assigned employees will pe reassigned to the position from which he was transferred
upon the.completion of the teriporay assignment. Temporary assignments will not be used
to avoid job posting and bidding. M,.Nn temporary assignment shafl not exceed thirty (30) days
-without mutual agreement. : .

When it js not possible to secure staf from other locations, overtime can be offered using
seniority in the following manner: _

and on duty in the Division/Units
iority, except that in the herein

ficers voluntarily accept said overtime
ty in the speciality unit shall be assigned

I Using Officers already at wo
on a rotation basis based on s
named speciality units, if no
assignments then officers on
based on inverse seniority,

2. The next Officers to be chosep for overtime are those on duty in other
Divisions/Units on a voluntarf basis based on seniority. - ,

3. Officers on duty in the divisfon/unit based on inverse m._uio&w.

4. Officers in other divisionsfungs based on inverse seniority.

5. Officers from the Division/Ugfit in need who are on.an wruo.
6.  Officers from the Division/

it ifi need who ‘_mh.w on an RDO from another shift.
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Section 4.3 Seniority List: : o )
As soon as possible, the Employer will furnish the Chapter a list showing the name, employee number,

Department of Corrections/Department of Community Supervision and Intervention/Boot Camp seniority
date within each such Department, current Job assignment and star number of each employee. The
Employer shall post a similar list, Within thirty {30) calendar days after the date of Pposting, an employee
must notify the Employer of any error as it appears on that list or it will be considered correct and
binding on the employee and the Chapter for the duration of that Hst. The Employer will furnish the

Chapter monthly reports of any changes to such list, and shall furnish a revised list every ninety (90

days. A copy of each subsequent revised list will be available for inspection and review in the Security
Office of each Division/Unit. After furnishing any such list, an employee must notify the Employer o
any error within ten (10} calendar days ihereafier, or the information so furnished will be considered

correct and binding on the employee and the Chapter untit 4 subsequent list is furnished by the Employe

as provided herein.

Sectiop 5.1 Job Classifications:

ARTICLE Y
Rates of Pay

,Frlsl.ll .
All bargaining unit employees shall receive the biweekly salary Pprovided for their respective grade and

+ ‘length of service as set forth in Appendix A of this Agreement. Employees will be increased to the
appropiiate step upon completion of the required length of service in the classification.

The salary grades and steps applicablé to this bargaining unit shall be increased as follows during the
term of this agreement:

Secti

Effective the first fall pay period after oa\o:anﬁm. sum bonus equal to
2% of wages from 12/01/01 to 05/31/02, plus 2.5% wage increase.

Effective the first full pay period after 12/01/02
Effective the first full pay period after 06/01/03
Effective the first full pay period after 12/01/03

2.0% general increase
1.0% general increase
3.0% general increase

on 5.2 Court Time;

1t a Correctional Officer is required by the Department to appear in cours during off-duty hours, such
court time will be compensated at the rate of one and one-half (1 %) times the Officers regular hourly

rate of pay so long as these hours are in excess of the Officers regularly scheduléd work hours.

ARTICLE V]
Holidays

A,

The following days are hereby declared holidays, except in emergency and for necessary
operations, for all employees in the bargajning unit. It is understood that for those employees
working on a 4-on, 2-off schedule, holidays are included in the scheduling and may or may not
fall on the appointed day,

, 11

i
i

P

SN oo~

s
[ ]

.New Year's Day - January 1
Martin Luther King's Birthda} - Third Monday in January
Lincoln's Birthday - February 12 S ,
Washington's Birthday - Third Monday in February
Casimir Pulaski's Birthday - irst Monday in March
Memorial Day - Last Mondayfin May Co
Independence Day - July 4
Labor Day - First Monday in Beptember -

Columbus Day - Second Monday in October - - -
Veteran's Day - November 11
Thanksgiving Day - Fourth
Christmas Day - Decerber 29

rsday in Novemnber

It is the intent of the Board of Compnissioners of Cook D.oE&w that all salaried Cook County
employees be granted twelve (12) h idays, or equivalent paid days off per year. Holidays will
be celebrated on the day on which it ctually occcurs. i ,

In addition to the above, any other dy or part of a day shall be considered a boliday when so
designated by the Board of Commisdoners of Cook County. | m

Eifective December 1, 1993, Employfes who work on any one omnﬁ $ix (6) major holidays, i.e.,
New Years Day, Memorial Day, Jul 4th, Lahor Day, Thanksgiving Day and Christmas Day

shall receive time and one half (1-1/2] for all hours ﬁc_.wnav..ﬂcmmms additional day off with pay.

Employees who work on any one of the seven (7) miner _.E:&Qm_ shall receive straight time pay
for all hours worked plus an additionk day off with pay. : ) ﬂ

1 '
In addition to the holidays listed, an ployee shall be credited with one (1) floating holiday on
December 1 of each year, which rfst be used by the employee between December 1 and
November 30, The floating holidayfmay not be carried over into the next fiscal year by the
employee except as provided below, [The floating holiday will bé scheduled in accordance with
the procedures for vacation sefectio. Use of the floating holiday is restricted to a full day
increment. Requests shall not be unr sonably denied. If the fioating holiday is not nsed prior
to end of the fiscal year (November 0™, the employee shail be compensated in cash {at the
applicable rate) or compensatory ting, in accordance with current practice provided that the
employee has submitted at least three|3) requests for such floating holiday by September 1 and
the employer failed to grant one of th three days requested. _ :
If an employee is required to work 4o an approved floating holiddy, the employee 'shall
receive one and one-half times the e loyee’s regular hourly rate for the hours actually worked
plus, at the officer’s discretion, either: 1) eight (8) hours pay, including shift premium, if
applicable, at the same hourly rate dr; 2) eight (8) hours ooEmenmaoQ time. The form of
compensation {cash or compensatory fime), and the usage of such time, shall be in accordance
with current practice of the Employer]in effect on the date of this Agreement. i
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If a bargaining unit member is in danger of losing vacation time becavse he/she has accumulated more
vacation than the County allows, the superintendent or unit supervisor shall notify the member of such
danger and inform the member the week(s) available prior to losing his‘her vacation time. However,
vacations alteady selected cannot be switched, ‘except upon written application with “exceptional
circumstances, the Employer will not unreasenably deny any such request.

- ARTICLE VIII
Welfare Benefits

Section 8.1 Hospitalization Insurance:

A. The various hospitalization insurance plans which are in effect shall remain in effect for ¢
duration of this Agreement (anached as Appendix C). Anr explanation booklet of the various
health insurance plans shall be prepared and made available to the employees,

of their base salary per pay period for PPO health insnrance. Effective 12/01/2000, employe

who have elected to enrolt in the County’s HMO health benefits plan shall contribute

aggregate, by offset against wages, an amount equal to one-half percent (% %) of their base salar

as a contribution towards premiums with a maximum contribution of $8.00 per pay period. A

rules and procedures governing the calculation and collection of such contributions shall

established by the County’s Department of Risk Management, afier constltation with the Chapte;
- - All employee contributions for Health Insurance shall be made on a pre-tax basis.

The County may institute or continue a cost containment program (such a second opinion o
elective surgery, out-patient surgery, weekend admission prohibition, etc.) so long as the healt
insurance coverage remains the same. The Chapter will be notified before any proposed chang
in hospitalization benefits are implemented and shall have the tight to bargain over the impact o
such changes. , :

All new employees covered by this Agreement shall be required to enroll in the County HM
plan of their choosing, such enrollment to be effective from the date of hire through the expiratio
of the first full health plan year following such date of hire.

C.  Effective December ﬁEomv PPO prescription co-pay wili wn..mm.oo generic/$10.00 brand nam

per prescription ($5.00 if no generic is available).

Effective the date of the arbitration award, HMO prescription co-pay will.be $5.0
generic/$10.00 brand name per presceiption ($5.00 if no generic is available). The Employer wil

provide a mail order prescription program. . Mail order prescriptions (90 days) will ke $5.00°

generic/$10.00 brand name. ‘There will also be a Office Visit co-payment of $3.00.

.

is

Sec

A,

tion m..m.. Sick Leave:

Sick leave accruals wiill be carripd
. Employees must be in a pay sta
time in that period.

0.4616 days per pay period x 26 ¥ay periods = 12.0016 nmwm
!

I ) I
_ ﬁ
i ,
Out in accordance with the bi-weekly payroll system,

for a minimum of 5 daysiin a pay period to m”nn:_n sick
: , .

Accrued sick leave will carry csunwm employees change anm.m ot Departments s.,EHE the

Conmnty as long as there is no bre

in service longer than thirty (30) days.

Sick leave may be accumulated to qual, but m_ﬁ 0o time to mx&ma. one hundred seventy-five
(175) working days, at the rate of gwelve (12) working days per year. Records of dick leave
credit and use shall be maintained | y the Personnel Department of Cook County Department

of Corrections.

Severance of efiployment terminates alt rights for the compensation

hereunder. Additional leave shall dontinue to acerue while an employee is using that already

accumulated.

Sick pay is ot to be used by emplofees as §Sm.o=m or simply to take time off with pay. The
.Employer shall keep the Chapter ifformed of employees suspected of abusing sick pay and'

the Chapter will cooperate with the
such abuse. Employees who contin
up to and including discharge,

Sick leave may be used for illnes
injury to the employee; appoin
practitioners; or for serious illnes

onnty in counseling indivilluals in an éffort to minimize

d to abuse sick pay will cn_mac._.nnﬂ to disciplinary action

disability incidental to pregunancy, or non-job related
nits. with physicians, dentisis, or other recognized
disability, or igjury in the immediate family of the

employee. After five (5) consecufive working days or moré of absence due to! Mpess,

employees shall submit to their dep.
Sick leave may be used as materni

ent/unit head a doctor's certificate as proof of illness,
or patetnity leave by employees i

An employee who has beer off dutdfor five (5) consecutive E@Hﬁmw days or more for any

health reason shall be required to
relurning o work,

ergo examination by the Empiayer's m@ansuﬂ came,n

For health related absences of lesq] than four (4) consecutive; working days, a doctor's
Statement or proof of iflness will nc be required except in individual instances where the
sheriff has sufficient reason to suspegt that the individual did not have a valid health reason
for the absence. I indicated by thq nature of a health related mmcmnnnn. examination by a

Facility physician may be required t
to work.

If, in the opinion of a physician des
employee or. immediate family, warr
permitted fo combine histher vac
compensatory time for such leave.

ke sure that the employee is physicaily fit for remurn
i W

nated and retained by Emm County , the un&& of an
ts prolonged absence m_.oa_ duty, the employee will be
on, sick leave and personal days, and any other
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Status; except that two (2} personal days may be used for observance of religious wo:%w.m
accrual, to be paid back in the succeeding two (2) fiscal quarters. No more than four (4) pers
may be used in a fiscal year. ..

Personal days may be used as additional vacation leave with the prior approval of the Sheritf/Di
If the health of an employee warrants prolonged absence from duty, the employee will he permiia
combine personal days, sick leave, and vacation leave.

Personal days may be used consecutively with the approval of the Sheriff/Designee. m.ﬁ..m.onm._
shall be scheduled in advance to be consistent-with operating necessities and fhe convenien
employee, subject te Department, Head approval,

Accruals shall be 0,1539 days per pay period x 26 pay periods = 4,0014 m&a

Severance of employment shail terminzate a1l rights .H.w mow-gn personal days.

Sectiop 9.4 Famil Z,—mn—mnm_ Leave Act:

...hsv_ownamwwm:cmo:nn_ana @5&%Bm&nm~_nm<m§mnnoamamn§5 E.o Family Medical 1.
- Act.

Section 9.5 Jury Du s : : :
Approval will be granted for leave with pay for any jury duty imposed upon an employe;

cotnpensation, however, exclusive of travet allowance received, nmast be turned over to the employe
the employee. ' .

Section 9.6 Awmericans with UW&E_E% Act:

H:aumammmow:cﬁmnmmsm:um nEv_owmnm.m.a _W_cnn_a by the provisions of the Americii
‘Disabilities Act. .

Section 9.7 Notice of Leave: :
Employees must give at least twenty-four (24) hours notice before utilizing any leave benefirs, inc}
but not limited to a vacation day, personal day, compensatory fime day, floating holiday, oran
paid time off which was not previousty scheduled. All requests for tire off shafi be'granted
allowing. Request for time off shall not be unreasonably denied by the Employer.

ARTICLEX po
Leaves of Absence

Leaves of absence without pay for employees shall be granted in compliance . with the Ry}
Regulations of the Employer and the Cook County Sheriff's Merit Board.. B

A. " Leaves of absence without pay may be granted any member of the Umwm:EnE o.m Corr

Investigator II (Intensive Supervision). ' The leave shall be from the position ..En.ﬂmam
holds at the time the leave is granted and on termination of the leave, the officer shal

19

: |
+,C.. Leaves of absence without pay miy be granted for the wc:c;m.mnw reasons and purposes:

7~ service and will effect a change in the annfversary date.

. -Section 18.4 Chapter Leave: : ,
A leave of absence not to exceed one (1) yepr without pay, will be mB_Eaa to an em ployee who is
‘welected, delegated or appointed to participhte in duly authorized business of the Chapter which

be returned to the same rank hefor she held at the time _.,E”w leave was granted provided a
vacancy exists. Leaves of absendes shall not be granted to any County Correctional Officer
“or Investigator IT (fntensive Surfervision) who has not oo&u_nsn his or her, Rowmmong
period. _ W

| |

B. All leaves of absence, except fo} military service, shall beifor one year or less, with the
privilege of obtaining a new leav ar the expiration of the first. Leaves of absence shall be
granted by the Sheriff, with notiffcation to the Board. An officer who fails to return to his
position following the granted lede, or to request and be granted 2 new leave of absence on
or before the expiration of this figst leave, shall be deemed to have resigned.

. : i 7
1. Timess of an employee pr rly certified by a physician acceptable to the Sheriff and
. the Board; however, the Bofrd may tequire 2 member who has applied for such leave
to submit to a physical & arkination by a physician of ifs choosing;

|
3. Training in an institution offtigher learning;

2. Active duty in the military §¢ naval service of the United States;

4. Other reasons acceptable to fhe Sheriff and the Board.

Absence from County service on leave without pay for periods in wu.nn,wm of thirty (30) calendar days,

- suspensions for more than 30 calendar day{, time after layoffs for Bou.w“ than thirty (30) nﬁmwawa days

but-less than one (1) year, all absences witflout leave shall be deducted in computing total continuous
- o

E ‘An'employee on an approved leave of absdnce shall retain seniority, _W.E shall not accrue pension

benefits during such period (except as may be otherwise provided in the Connty's wonmmoJ Plan).

Section 10.3_Retention of Benefiis: |

-An employee will not earn sick pay or vagation credits while on an unpaid leave of mcmo_w_nn. An

employee on a leave of absence except for maternity or paternity leave will be required j pay the

- cost of the ingurance benefits provided in ARticle VIII in order to keep these benefits in fall foree and

effect during the period of leave, Arr gements for payments of| mmcn_._ costs anzmj normal

deductions or otherwise must be made with the County's Payroll Oﬁon Prior to departure on the

_leave. For the failure to make such arr ements, the Employer may cancel insurance benefits,

which will be reinstated upon the employee’k return to work, subject to m_:o: waiting period mrn other

tules and regulations as may be applicable Jo the insurance plan,

Tequires absence from the job. Such leave ay be extended by mutual agreement. Employees duly
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shall have the right to be present at such resolution. A grievance relating to all or a suf
of employees o 10 the Chapter's own interests or rights with the Employer may; be initiat

per the Chief Union Representative only, Gnee a Grievance has been filed for discipline of 30.days
less, the Employer shall not impose such discipline unti} the completion of the 4th Step of the Grievanc

Procedure.

Section 11.4 Grievance Procedure Steps:

Grievances must be submitted on an approved Grievance Form. The ,mlnn_um..mﬂu.zﬂa Iimits shown as

calendar days as provided in the Employer's Grievance Procedure are as follows:
|

Submission Time To Whom Time H.mnim

Step Limit This Step Submitied Meeting
(calendar days) (calendar days)

. o

1 15 days - Superintendent/Designee 7 days ,

. (DCSI: Immediate Supervisor/ ,

Designee) |

2 5 days Asst. Executive Director/ 10 days ,

: Designee ,

- (DCSI: Division Director/

Unit Chief/Designee) , ,

. ,

'3 5 days Executive Director/ 15 days

Designee W

4 ~ 10days Sheriff/Designee or Director, 20 days |

Burean of Human Resources/ . :

Designee ;
ll"l‘.,[lll,l:ll,'ll 2 r— e — JJJ REREE Pa— —

5 30 days | Impartial Third _.UEQ 13 days

,
Step One

1: The employee obtains a Grievance Form from the Chapter Representative.

2. The employee writes the nature of the grievance, attaches a copy of the i&.n.ﬁw,

- "and the resolution sought on the Grievance Form, Signs it, returns it to the Representative who

Erployees may take up grievances throngh Steps One to Four either on Eop. own and individually
with representation by the Chapter, Ifan employee takes up a grievance SESE Chapter Tepresentai
any regolution of the grievance shall be consistent with this Apgreement and the Chapter representd

Response
(calendar

days)

10 days

15 days

20 days

30 days

30 days

if disciplinary,

will present it to the m%oaaﬁ:annzvnﬁmnoo {DCSI: Immediate m%&‘_\mmon:unamnn&. The

employee,
Supervisot/Designee) wilt each keep their appropriate COpy. ,

23

Representative, and Superintendent/Desigries (DCSI: Immediate

3. Within the seven (7) calendar dayg after receipt, the mnﬁnasnw:ansqbowmmnma ,
(DCSL: Immediate Supervisor/De signee) shall meet with the employee to discuss the grievance.

4, immw_mb the ten (10} calendar n_m_—m after the meeting, the Wm%ﬁmﬁnunwu_._._u@mwwunn (DCSI;
Immediate mu_unﬁmmon.\bmmmmﬁnn agswers the grievance on the Grievance Form and transmits the
answer 1o the employee. : ”

5. If the answer is satisfactory, the ghievance procedure is concliided at Step 1.

6. If the answer is not satisfactory, employee may, within the five (5) om_mnmma days afier
receipt, or if no answer is given, Fvance the Grievance to Step 2. ,

7. Failoié to mm.,nﬁn.o the m._.m,n{...aunn. ithin five (5) calendar n&w after the Step 1 answer is dne
- toncludes the grievance procedurd -

Step Two

I. On the Grievance Form, the emplopee checks that the answer is not salisfactory, writes the date

" referred to Step 2, signs the form, freaches a copy of the write up, if disciplinary, together with

the Step 1 answer, and réturns i to the Representative. The Representative presents the
grievance to the Assistant Director Designee (DCSI Division Director/Unit

Chief/Designee) ,

2. Within ten (10) calendar days aftdr receipt, fhe Assistant Director/Designee (DCSI Division
Director/Unit Chief/Designee) shal meet with the employee E discuss the grievance,

3. Within fifteen (15) n&ndumm, dags after the meeting specified in- (2) above, Assistant
Director/Designee (DCSI Division irector/Unit Chief/Designee) writes the final answer on the
Grievance Form and transmits the qnswer to the employee.

4. If the answer is satisfactory or if the employee fails to advance the grievance within five (5)
calendar days after the Step 2 answir is due, the grievance procedure is concluded .

Step. Three !

1. . Within five (3) calendar days afterfreceipt of the Step 2 muuiwﬁ ihe employee states that the
answer given at Step 2 is unsatisfa 1y, including specific reasons as to why the answer given
at Step 2 is unsatisfactory, writes thl date referred to Step 3, signs the form, attaches a copy of
the write-up, if discipiinary, togethdr with copies of the Step I and Step 2 answers, and returns
it to the Chief Representative. The Chief Representative  presems the grievance to the
Executive Director/Designee. | _ T

2. Within fifteen (15) calendar days offreceipt of the letter, the mx_nnzﬁ?m U:wﬁolbmwwnnn will
hear an appeal and submit a written flecision to the employee withia twenty (20) calendar days.

3. If the answer is satisfactory or if the Uhapter/Employee fails to »we.mbnm the mane.manm, within ten
(10} calendar days after the Step 3 apswer is due, the grievanee procedure is concluded.

24 '
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Section 11,7 Chapter Re resentatives: , o

Duly »E:on.muoa business Representatives ofthe Chapter will be permitted at ..mmmonmzn times to enter
Ea‘mu?oﬁzmﬁ Employer facility for purposes of handling grievances or observing conditions unde
sEo.u employees - are working.  These business Representatives will be identified to th
Sheriff/Designee in 2 manner suitable to the Employer and on sach occasion will first secure th
%EQ.SH of the Sheriff/Designee to enter and conduct their business so as not to interfere with the
mﬁoz.n.cm of the Efnployer. The Chapter will not abugse this privilege, and such right of entry shal
at all times be subject to general Sheriff department rules applicable to uon.,mEEowmnu. )

ARTICLE X1
: - Continnity of Operation

Section 12.1 No Strike:

The Chapter will not canse or permit its members to cause, and will Nt Sanction in any way any
s”onw mn.c_u_uswﬂ strike, picketing or slowdown of any kind or for any reason, or the honoring om m&.
.Enxﬁ.?ﬁ. or other curtailment, restriction or interference with any of the m_w_u_cwmn_m functions or:
Operations; and no employee will participate in any such activities during the term of this Agreement
0T any extenston thereof, ”

Section 12.2 Cha; ter Responsibility:

mg:_n_gumnninwﬂnmﬁﬁnaﬁ mnnmcuchEmE:&ﬂoog which the Chaj _
. A ter has "ot .
sanctioned, the Chapter shall immediately: , . Pier s of s ol

(@) publicly disavow such action by the employees or other _umaon,m involved;

(b) advise the Employer in writing that such action has not been cansed or sanctioned by
the Chapter; .

© ~ motify the employees stating that it disapproves of such action instructing afl
. employees to cease such action and return to work immediately;

@ take .,Enu other Steps as are reasonably appropriate to bring m_uorﬂ ohservance o,m the
provisions of this Article, including compliance with reasonable requests of the
maw._owﬁ. {0 accomplish this end,

Section 12.3 Discharge of Viglatars:

.H_,un Employer shail have the right to discharge or otherwise disciplive any or ali employees who -
violate any of the provisions of this Article, In such event, the employee E,..nEEowneu or the N
Chapter 5. n.ﬁw behalf, shall have no recourse to the grievance Procedure, except/for the sole mnﬁcmn
of determining whether ap employee or employees participated in the action prohibited by this

Article. If it is determined that an employee did so Participate, the disciplinary acti
: v Ction taken b
Ewmployer may not be disturbed. - g Py mmnv;rn

Section-12.4 No Lock-Out: i
The Employer agrees that it will not lock out its employees during the term of this Agreement or
any extension thereof, _ .

5 . 27

or activity on behalf of the Chapter,
\ .

-reason of any Federal or State law or J

Secfion 12,5, Reservation of Rights: : .

In the event of any violation of this Artidle by.the Chapter or the Employer, the offended party may
parsue any legal or equitable remedy ottlerwise available, and it will not be a condition precedent to
the pursnit of any judicial remedy that 2 y grievance procedure provided in this Agreement be first
exhausted. ’ .

ARTICLE XIH
1 Miscellaneous

Section 13.1. No Discrimination: ;
The Employer and the Chapter agree that heither shali discriminate in'employment by reason of race,

color, religion, national origin, m.ommnﬂ belief or activity, age, $ex, marital status, disability,
ancesity, sexual orientation, marital/pare| tal/military discharge status, souree of income or housing,

for employment and promotion are recruited, selected,
it and abitity with Tespect to positions being filled and
may be expected to develop.

It is the policy of the Employer that appli
and hired on the basis of individeal m
potential for promotions or transfer whi

Section 13.2 Safety and Working Conditions: ) . ,
It is agreed that the employer is subject tq applicable statutory responsibilities in the area of Health
and Safety. . i

Section 13,3 Bulletin Boards; . :
The Employer will make bulletin boards afailable for the use of the Chapter in non-public locations.
The Chapier will be permitted ¢o have posged on these bulletin boards notices of a non-controversial
nature, but only after submitting them to the Sheriff/Designee for approval and posting. There shall
be'no distribution or posting by employeedof advertising or political material, notices ar other kinds
of literature on the Employer's property dgther than herein provided.

Section 13.4 Partial Invalidity:
In the event any of the provisions of this

reement shall be or become invalid o unenforceable by

al ordinance now existing: or hereinafter enacted, such
t the remainder of the provisions hereof. The parties
rovisions declared invalid.

invalidity or unenforceability shall not
agree to meet, negotiate and Teplace thos
Section 13.5 Sub-Contracting: i .

It is the general policy of the Employer to dontinue to utilize its employees to perform work they are
qualified to perform. The Ernployer may Jhowever, subcontract where circumstances warrant,
The Employer will advise the Chapter Jt least 3 months in advance when such changes are
contemplated and will discuss such contenplated changes with the Chapter, pursuant to the Hiinois
Public Labor Relations Act of 1984. Th Employer will work with the Chapter in making every
reasonable effort to place adversely affectd employees into other bargaining unit positions.

The Chapter recognizes that the County hasptatutory and charter rights u__a obligations in coptracting
for matters relating to County operations. [he rights of contracting or; subcontracting are vested in

~e




3 Jo 2dods P UNEIA PaLSpISTO Ag “WRMN00p S Jo sesodind 1o “ou freqs Iafodurg
I Ay PIUONIUES 10 PHOINP *pazHioyIIE ‘PRIIPI0 10U 2T YOTqM PUE U] UMo I3Y/5TY T0§
A1o10s 19010 213 Aq papnuron spoe WOY 3SLIE JOIYM UOROE JO SISAED [IALD “Iakopdury ap
JO SESUISTq 2 JO 9IMEIYIN A uf Yo ‘MewAojdws tomys1y jo adoos Y UNPIAL pUE sSnnp
I3U/sT Jo uonnIaxa Jo souemuoyad Ap Jo no Furstie 10 woxy SunpnssI Iaogye ue 1suefe
31101q TOTIIE JO 95ARD JATY AR uw 12hordury 2 Aq wonemasaidos Te39] oL [{eys SI90QIO

UoTeosaIday [esa] ..m

“( UoTIIRG WX Y)IGY 138 SUONIPUOT M) 0) 103(gRs “usimoardy sty
4q patsacs 1a0130 Aue ysurede DITAR] 35LMIaTI0 0 *passasse ‘paSpnipe aq Lew yoym sdouom
Jo saSeurep toy Aed pue woy SSULIEY S1901J0 ploy ‘10§ ofqisuadsai aq [[eys Iakojdurg agg,

. "SS2IPPE JWALINC I/ aism tokojdume o), apiaosd-
03 9a40[dwa goea Jo uonES[Go Sy 91 3 “1a£0[digs 9m JO SProoal o) o Surreadde: ssarppr
Ise] Ja/s1y or (pasenbor sdreoar wmier) qrew PNy Aq Juss 10 (dreoar Fumon os a3fo]dwa
om) sakopdurs 9iy wodn passas 24 [eYs 3|y PumosIag o w paoeld st yorgm sowenizopzed
sa4ordms 0 paperar [eusie 1o uonoe Lrempdissip Aue Jo Ados v - TONESINON SaA0T00g

“sum porrad sqqenoszai v Funtm safopdme AR 01 paptacd oq eys pue pazodoy aq
TEYs sapy a1 w spuswnsop £dod o) sisanbar ajqenosesy “sonysim os S/ J1 saneNIasaIdar
I1deq e Aq parmediosor aq Aeur safo1dws auy pue wads sam Joy Sed JO $S0T OU 1 “sInoTf
Fupjios Furinp oq el AoASI YoNg "S3]Y JUL)/UOISIAL] 10 [ [awnosiad J1217 Jo S0
919 MIAST 03 “35onbal wodn “spea rm SIquEHOSERr Jo “JYSLX 91y 2ART [fegs ‘aakojdiue I Aq

PaZLIORINE I ‘aanestosodey saden)) pezuogne oY) Jo/pus soafolding - MAATROOROA = -

: “PRAOIIAL 34 [[IM [ELISTeNE
e sdn-aixa Lreunydiossp ou qum *syzmow (z1) aaehs | 1oy squonis 1) 2a1omd b porzsd
® 0] ‘maje: uonoe dn-alim Arenyydiosip WHeen Aewr srosialodns 1un 1o simapuaturradag
"UOTI5S AANRENSIAUL 10 ‘90ifJ0 §,J0joaIi SANNDSXT ‘IO [QUUOSIO] Ay} VL PIUIEIITEUT
39 eys uonoe Areundiosip Aue o Summerad $a[ Y U JO WOISTAK] 121 Jo mopeiodo
SIS 91} 10 AXesS309U SI[E} ASOL) PUE SPI0IRI FOUEPUSHE TIRIUTEN [[RNS SIh 10 SHOISIANC]
"A[O 90170 [PUUOSINg P W pAwEImrel 3G [[BYS SO [PUMOSISG [V - TSI UOTAI] g

|
i "eIURASLIE JO JEUI preoy

TSN © 5 Yous *a5e3 Bmpusd Lue xo5 woperedaid jo asmon ST UT [#5UN02 S IO an_&:u
11 Aq pesn 1o paredad aq Aew se ydaoio seaneteseiday &1 Jo fure 10 Yakojdurs o g 1day
9[4S SUOHEION J0 5PIGIST ‘531l JSUH0 ON “90UF0 [eNUSD 1[8Y) 10 311 [sUuosIad € Diejueny
03 19312 9 2ARY, freys L1aR0;) ST, raakordws yzes Jof jeauniedsp aanvadsar m.un.ho_mEm
Sty 18 pIEMIET 3q [Itm S[Y {uuosingd (T} s A - OO PUE SUAY, Ioquingy

I

raafordurs yoes Joy Isixo T[EYS-91L} [EI04J0 20 L[To Jif) poolsopun

st3] “issnbox wodn sedojdus a1 o1 papraond 94 {Ps Ay jemuostad s,a507dwo ue vy sjerrorem jo
satdon -sefordus poe safordue 31 01 s1qerdeooe Ajemnm awy Soe e 3y ppuuosiad Iay/siy siseq
SqeUOsESI B U0 poadsur Kew 39 fojdure we “aou50) [3I0s19d HaumIedacy 2 0 3sonbal wonrim wodpy
. SO PUHeSIag, I'cT NONOag

v

SHONERpT] g ¢ WOl

- : “weIold vommy, apim-Anme)) i ut stedioed ,
QI3 ag [Mm seakodurs ‘parsneyxs st Q0OJozE JU 1WoAe S ur .acc.m Adeamoayg g

: ‘porimour s§suadye pue paataoal sepeid ‘uoNel sasINGo .
AJuIA pue [eaoxdde jo siep 0o UMM WWSINGUNR 24100 M dakoidg 2yl g

&l om..-:ﬁ% Surmewar 107 uonEIAPISN0s 30 0wy Atewnd sy aq A (£ @ 7 IV 01
ppe ) fuowes [usunredsp safordms ‘uofsneyxasuona)dap Jo toSuep oy jyey sputy Iy
Je ST 19pUn pouyop sasn jo ssodmd ajos oth Iof posn 2q |jRys SLOTIEDOj[E pUTY UOIINYL, (]

: - *sIseq otkoD 1611) & w0 Teak Teasyy 1ad safopdurs yod

G4 P290X3 10U [[Bgs simswasinqueyy suepd Xo fe3pnq Sumien Sunsma g Jrenrsddos J0u
saafordus o sastadxa [euocyeonpe punar of ppuSIssp Al SUOULIONE PunyJUWSSINGUIAT

feonps oY) LR POOISISPEM 51 9] deak Jeogy tad 0QO°OT$ 99 IfeUs UoOmEso[e oup O

‘wopyesdde 10y

unp s&ep Suryiom (g} aal Jo porsad e fof

H2 0] SO0TI0U XYM SPIROY UTIRIR] [[& uo

*SUONINSa1 ORI Pue ALNey saakoidun
> paJosuods A[jensuniedsp Jo fmwno) Iy ‘g

1rsdo 51 urexfoxd 10 ssIn0d Yora Uaym portad om
ma sBunsod asoy, “paysed Lrewtiou axe saafo
sod 2q 1w surerSoad 10 s9sIR00 28917 JO 3M0,

0] p2pIolfe 3q Jw. sterSord Buruten pue sosz

"HOISIALCE UTUIeL), - S30In0s9y Geumjy Jo Jasunteds ] Amoy) Yoo a1
SEMIO0 AT) SUE[IEAR S8 JUSLISINGURaT 50 seorfestiddy -1yausq sup 103 Kypenb 01
J9pIO & 95IN0D PIES Jo woraidimod [nyssanons o ¢ sep (Og) Aim wgim Iafordwg
p Amow reqs ssedoidms  ‘osinos s jo yowpousurmmos o o1 Jotd shep og

UM 218pa001d JUSTUSSINGUNT 10 1sanbal o saferduos pue ssynou sofordue s, €
“w §O ovmuw Surssed winmrom e qum 29mod iy sese(ditod safordma syg, T

‘wonsodfiermaunredap aansadsiod v Io qof
ymasaxd IU/STY O PRTR[aX 9q WD Surpdrosip Jouny fo Iofew pajoaqas s,aakopdws sy . T

. *MISI2ATIR o 2821100
paupeIsve iels Awe yEnonp sTs mau Jo uorsbop pur TONEINPS A 20T 0) s3akordwa :
sofeInooi 310J51NR PUE 90107 YI0M pa1empa-Tay € Jo sTyauaq o sazrudooai wAodua oy 'y

- TUSTHesTRqmoy HONIN], §'ET U00ag

. ‘pordeyyy o) Supururrapun jo uonuul 3o asodind
21) J0] PasT 3 10T [[EYS PenUoaqns 10 joentoo jor 1931 ap jeq; sonred uﬁ fq noouﬁmuan 34 i
-y Saruredreq o o smquisit uo FunoeamrooqnsjAue Jo s1waye o mEmso.amv Jo osodind o 103
mm.muucn._ asa Suunp spesodozd yuans 07 Kumigddo ayy 2avy (a4 aydeyn syy -Funoenuosgas

‘lom £q paurzopsad aq 01 Yiom pue adoos oymef oy Jo roideyn oy SSTADE [[IM puE J0BNEOD

a1 Sumpy 01 Toud ssydey) o Wis suorssnosp fpaweape Proy M AUne) o usmaardy sup
£q cou.?ou soakoldma 3o gokej w Supynsal Sunodnuosgns 10 FUNLENGOD J0 §3580 B KJUNO) A




Officer's employment, nor pursuant to the performance of his/her duties,

w G Cooperation : :
- Officers shall be required to cooperate -with the Employer during the course. of .the
investigation, administration or litigation of any claim arising under this Seetion.

D. Applicability , , o
The Employer will provide the Protections set forth in Sections A and vw above 50 long as the .
officer is acting within the scope of his employment and where the officer cooperates, ag
defined in Section C with the County of Cook in defense of the .monﬁi or actions or claims

Sectign 13.9. Cook County Sheriff's Merit Board: - !

It isunderstood that employees are subject to the Rujes and Regulations of the ﬁoor County Sheriff's

Merit Board. . . - m :

Section 13.10. Credit Union: : . .
The Employer agrees to deduct from the wages of employees who so authorize and remit payments

to either the Members Advaniage Credit Union (sponsored by Metropolitan Alliance of Police),
or Paysaver Credit Upion , offered by the County. These funds will be remitied on the same day as
the employee's pay day. "

|
Section 13.11. General Orders: L , |
Notwithstanding any other provision of this Agreement, the Chapter must be rotified in adyance of

any contemplated change in the general orders directly affecting Correctional Wmmom_.m.

Upon hire, the mEu_cwﬂ shall provide each Correctional Officer covered by Em» Agreement with ag
up-to-date capy of all general orders, which shall be in a 3-ring binder. Upon issuance of any newly
published General Order(s) or addenda, each Correctional Officer covered by Tu.m agreement

will be tendered a copy of such Order(s) and/er addenda. Fach Correctional Obmnﬂ shall sign for
his/her copy upon receipt of these general orders and/or addenda, A current|copy of all Genéral
Orders will be kept by each Superintendent/Unit Supervisor in each Division/Unit for reference by
the Officers. : : -

,
Section 13.12, Q..:.o:ﬁu. . ,

The parties have agreed that the uniform ailowance will be as follows during the term of this
agresment:

FY 1999 - $ 650/yx.

FY 2000 - % 650/yr.

FY 2001 - $ 650/yr.
Section 13.13 Travel Reimbursement:
Employees required to use personally owned automobiles i the course of their employment shall be
reimbursed in accordance with the Cook County Travel Expense Reimbursemeni Policy. Such rate
shall be adjusted upward, as feccssary, to ensure that employees are paid the maximum allowable
by the Internal Revenue Service as approved by County policy, currently .325 per mile,

an

Section 13.14. Chapter Commun :
A Representative of the bargaining unit Will be allowed to address newly hired employees during the
imitial probationary period advising theth of their Cliapter rights and benefits and to solicit their
membership in the Chapter under the tefms of the Agreement. Material covering benefits, wage
schedutes and copies of the contract may be distributed to all probationary employees during this
period, :

Section 13.15. Secondary Emply m R
It is understood that employment with ghe Cock County Sheriff is the Employee's primary job,

In all instances the employee will operatg within the guidelines of the Department General Order,

where the employee is assigned, regard g secondary employment. Employees working in the.
capacity of law enforcement officer, s urity geard or investigator shall furnish proof of the

secondary employer's indemnification/} bility insurance.  Employees engaged in secondary

employment with permission shall ba allofved to work unlimited hours as long as these hours do not

affect the employees ability to perform his ssignments with the employer. Once allowed, secondary

employment shall not be terrninated exce; ¢ for just cause.

Section 13.16. Duty Related Inj ,
In the event a Correctional Officer is mjufed on a duty and is unable to perform his/her duties, the
Correctional Officer may be Placed on duy related injury leave until such time as the Correctional
Officer is deemed fit to return to duty. Dfring the time the officer is on a duty related injury leave
he/she shall retain all seniority and bene ts, to include, but not limited 1o, their credentials and
badge; however, the Sheriff retains the rilht to recall credentials for just cause, and officers shall
surrender their credentials and badge if they are absent from work for more than 180 days (six
months}. . :

Section 13.17 Residency Requirements: . )
The Parties agree that they will both agree P abide by the outcome of the litigation currently pending
before the Ninois Public Labor Relations Board, : :

Stetion 13,18 Creation of New Units:
The Employer agrees that when a new upit ﬁwmoum_: to be created the Union will be given in advance

notice of at least thirty (30)-days and will He given ap opportunity to.discuss the Unit.

E , ﬁﬁoﬁh XIv
- Job Pogting and Transfers
Section 14.7 Vacaney:

A recognized vacancy for the purpose of thif Article exists when an employee is transferred, resigns,
retires, dies, is discharged, when there afe new facilities/units created, or when the Employer
increases the number of anthorized ciuployeps in a facility/unit, except for details for not more than
60 days. The Employer shall determine at y time before said vacancy is filled whether or ot a
recognized vacancy shall be filled. Furthe , there is RO recognized vacancy created as a result of
emergencies, or when an employee is remofed for disciplinary reason for up to 30 days. When an
employee is suspended and removed for digeiplinary reasons for mote than 30 days, a recognized
vacancy is created. A successful bidder maynot bid for another recognized vacancy for one (1) year

an
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Departmental wide or Divisional bid, whichever occurs first.

- bargaining unit member shall be allowed to bid who is on duty injury, disability, maternity leave,

10. The Employer shall review all vacancies and positions occupied by Ec_uwaonuq leave of absence, or suspension of 30 dags or more. :

employees each March, June, September and Decernber. These positions shall be filled -
according to sections one (1) thyough nine (9) above or by a Departmental-wide bid.

Whenever a recognized vacancy occurs fvithin the divisions/units

C. Special Assignments: will be posted and fitied in the following fmarmer:

in Section 2 above, the VACAnCY
1. The Executive Director of each department must identify to the Chapter those umits or.

positions which require special or specific licenses, education, skills, knowledge, criteri
and/or training in order to be assigned to those positions. O:W:.nsnv. there are severa
Special Assignment units in the Department of Corrections, including, SORT, Division -
VIIL, Witmess Protection and Transportation. Also in the ﬂmumqgmuﬂ of Women's
Justice, Department of the Sheriff’s Impact Incarceration, commonty known as Hoo
Camp, and the Department of Community Supervision Intervention (DCSI). These
positions will be identified as "Special Assignments", Special Assignments vacancies
shall be filled in the following manner: oo

A, All vacancies shall be posted for 4 minimum of seven (7) working or calendar days in all
locations, and in plain view.

I8

B.  Inorderto be considered for the jdb vacancy, the interested employees st submit their
bids in writing t5'the Execiltive D rector’s Office within the  seven (7) day posting period.

C. - 'All vacancies will first be filled by the seniority with the bargaining unit member who bids
thereon, provided said employee haf the ability to perform the job and said employee meets all

qualification standards required byfthe unit, Officers bidding into the Boot Camp must meet
the following criteria: | .

m..EﬁRmnmﬂ?mmxnnE?mUanﬂohim_nmﬁmu:mrﬁm:sﬁwa_. .,um mﬁmmmmm._mnnnanmnr
shift and detail of the Special Assignment unit. - W

1. Not have been suspended fof more than five Gv.a&.w diiring the previous twelve

3. Staff assigned to Special Assignment positions will have the right 1o remain in their (12) month period; .

respective Special Assignments.  Any staff that is reassigned due to pending disciplinary
action, if found at no fault, will be transferred back to their original bid position in that T .
Special Assignment, - i 2. Possess a valid llinois Drive}'s License;

4. Any special Assignment that has muitiple shifts and/or aQ&E staff members working 3 Submit to a formal interview

that Special Assignment will, based on seniority, choose/bid their shift and/or detail o . . . : . o
an Bn_w:m_ cm&mmm. gu onty Skt : " 4. maonnmm.?:w complete a mandatory drug test and cmowm_.m_.ﬁa Eﬁmﬂ_mﬁﬁ.ﬁw
: ) 5. Successfully complete physi testi ion;

5. Any staff member working in & Special Assignment may elect Hﬁ”. vacate the Special ¥ complete phy sie | fitness testing and n<m€u_co=.
: }%&Eumnm and participate in the Departmental S_mm bid. , 6. Successfully complete and R”.—n?m a graduation diploma from the U.S. Army Military

. . . . . Police School's Rehabilitation Training Instru .
6. Anmy vacancies within a Special Assignment wiil be filled first _uw staff assigned to the aning ctors OoE.wm
particular Special Assignment, based upon sehiority. Once the position has been filed
from within, the initial position or vacancy créated by the Em:w of the initial position
will then remain unfitled at the respective Execurtive Director’s discretion or then will be
offered to all staff that can satisfy the special and specific &pﬁ.ﬁ.nﬂmﬁ. based upon
seniority. Then the position may either remain unfilled or the Executive Director may
solicit bids from all staff who can satisfy the special or specific requirement,

All officers currently assigned to E.M. or Boot Camp will have their seniority status revised and shall be refereed to as Director) will instRute a Boot Camp-wide bid which will allow sta ff, based
convetted to give them all of their Department-wide senfority, i.e. they will lbe allowed to bid their on sexiority, to bid for shifts andgroups. The Boot Camp-wide bid will be openi to all
vacation, shift and detai} in the current order allowed utilizing their seniority date from the date of hire' . eligible staff members regardlesgof when they were last awarded a bid. Staff members -
as a sworn law enforcement officer with the County Sheriff's Department, , 3 can bid for their shift and group §nd the bid will be awarded to the bidder with the -

. g MOt seniority. . S
1I. Beot Camp: |

In order to bid for any vacancy, bargaining unit members must be on active duty status. No
. ,

. a5 ,

" Department-Wide Bidding:

1. At least thirty days prior to the Jhitial annnal Boot Camp-wide bid, the employer shail
provide to the Chapter a list of a| eligible bid positions in each unit and division which
clearly sets forth ali shifts and gdbups which will be available for bid.

2. Periodically, but no more frequently than annually, the Director of Boot Camp gnﬁwnnn

3. The Director will establish the niftnber of staff assigned to nwn& shift. Therewillb

36
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2. Possess a valid Hlinois driver's license;
3. Submit to a formal interview; o .
4, Successfully complete a mandatory drug test and backpround E&mmmw:oﬁ

5. Successfully complete physical fitness testing and evalnation E:a,mao agency
to be consulted to modify test process). !
. | .
D. In the event there are no bidders, or no bidders with the ability to do the job, the Emplayer
may fill a recognized vacancy at his discretion with the least senior employee with the :

ability to do the job or with any consenting employee, !

m. H:wHonomE.N&EmHEmmEEowm::m:mzm <w8u.nm with the successful bidder as soor.as
possible raking into account staffing needs. : , .

Y. Departinent of Women’s Fustice

DEPARTMENTAL ANNUAL BID FOR SHIFT AND DETAIL |

In order to bid for any vacancy, an officer must be on active and paid duty status! No officer shall be

allowed to bid who js on duty injury, disability maternity leave, leave of mcwgn.,wu or suspensions of -

30 days or more. ,

1. At least thirty days prior to the annual individual Departmental bid, the mﬂw_ownn shall E,E..En

to the Chapter a list of all eligible bid positions in the department which clearly sets forth all -

shifts and details which will be available for bid. |

2. For the duration of this agreement, the Executive Directors will institute an individual .

Departmental bid which will allow staff, based on seniority, to bid for &mmq shift and detail.
The individual Departmental bid will be open to all eligible staff members (as identified above)

regardless of when they were last awarded a bid. Staff members can bid for their shift and )

detail and the bid will be awarded to the bidder with the most seniority. f

3. The Executive Directors will establish the number of staff assigned to each shift and detail in’

each division or Unit. There will be (7} seven detajls: ,
|
Monday through Friday with Saturday and Sunday off days.,
Tuesday through Satarday with Sunday and Monday off days.
Wednesday through Sunday with Monday and Tuesday off n_”sd..m.
Thursday through Monday with Tuesday and Wednesday off days.
Friday through Tuesday with Wednesday and Thursday off days.
Saturday through Wednesday with Thursday and Friday off days.
Sunday through Thursday with Friday and Saturday of days.|
Based upon a verified seniority list for each department, each officer will Lo allowed to select
the shift and detail they prefer. This process would allow groups of officers to review all
available assignments and make their selection. Once an employee makes a selection, that
39 '

o

4,

selection will no longer be an option for other employees. This process would continue over
a designated period .of time in eacH department until all mnmm_ members have made their
selection. : W

3. This choice Hﬁwnnmw would allow one [1} officer at a time, based H_HE seniority, to mn_nnw _.mmﬁﬁ,
assignment from the identified assignments in each department. This process avoids duplication
by allowing only one (1) assignmenl per officer. This process is designed to ensure that
officers with the most seniority in eadh department have the most assignments to select from
and an officer with the least seniorityfhas the lease assignments io select from.

6. After implementation of these selectidus in each depariment, the wﬁmm members écﬁm H.wEmH
in their respective assignments for ong (1) year or watil the next Department-wide bid or unzil
the next bid if sooner. ;

7. In the event there are no bidders, or nqfbidders with the ability to do the job, the mﬁﬂo.uaq may
fill a recognized vacancy at his discrefon with the least senior employee with the ability to do
the job or with consenting employee.

Quarterly Bids:

When a vacancy .onnE.m in between Umvmnu-maﬁ_. Ea? the ﬁnm.n&. will be filled by the following
method: . :

1. - All vacancies will be identified by shift and detail. . _
2. The vacancy will be posted in the depaftment. The vacancies shall be posted on w:.:mam boards
in areas accessible to all staff membess in the department for a minimum of ten (10) days.

3. Oniy staff assigned in the department[will be allowed to bid on the vacancy.

4. It order to be considered for the job facancy, the interested ammwc_n exitployees must submit
their bids in writing to the appropriafe Executive Director’s Office within the then {10} day
posting peried. :

5. . All vacancies in each department EE be filled by the most mmio_._ eligible employee who bids
thereon, provided said employee has the ability to perform the job and said employee meets all
qualifications standards required by tile unit. :

6. - The successful bidder must remain on fhe chosen assignment for the duration of this agreement
or until the next Departmental/Divisignal wide bid whichever occurs first, :

7. Ifa vacancy receives no successful bidllers in the department, the vacancy must remain unfilted
* or the Executive Director may solicit ppplications from, other Divisions.

& It applications are solicited wBE othier Divisions and there are 10 suceessful En.awa. the
appropriate Executive Director may i}l the vacancy with a probationary employes until ,En next
Departmental-wide bid. - Co
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noagmmmmonomﬁnmmaoo;ﬁaﬁ mfraction, except for major caus
elsewhere. : . .

In general, discipline will include the following steps:

L. Wrinen reprimand(s)
2. Suspension(s)
3. Discharge

Sick time is not to be used by Employees as vacations or stmply to take tira 5
but Employees shall not be dsciplined for the bona fide use of sick tim,
shall keep the Chapter informed of Emgloyees suspected of ww&:.,.m si
Chapter will cooperate with the Employer in counseling individuals in ai

such abuse. Excessive absences from work when not documented-
disability or injury on duty are unacceptable. This includes both misese or.aby
time and dock time. The parties agree that when an Employee if "written-

of sick leave that Employee shall provide a doctors’ note at or before his/her Ste;
Article XI) grievance hearing. -In the event the Employee fails {0 pro
documentation then the grievance shall be denied. , , o

Disciplinary action may begin or advatice to any step dependerit upon the

infraction. Once disciplinary action has been taken against an Eraployee, such discipi
action on the particular charge cannot be increased in severity, unless additioni
presented, which increase the severity of the off

resent ense. Any subsequent adjustnies
discipline shall be made only by mutual agreement in settiement of the dispute

such reprimand so as not to unduly cause embarrassment to the mEEmw.mn {exariple
on roll call or in the presence of an inmate or visitor). : R

Should it be necessary to reprimand an Employee, management will attempt

>=n__mn€_5n%u=_unﬁ<§ oEwmo:.umﬂomEa.Hwn_ﬁiom &momﬁmum_.wmnga.:

degree shall be appropriate to the infraction including, if appropriate, nouw.ﬁnmu.n
the following: P g

1.  Documentation of Employee's past conduct,

2. Whether or not the Employee was adequately warned and &Eﬁmﬂnn of ..&n

consequences of his/her conduct.

3. Length of service. , A.
4. Seriousness and circumstances of the infraction. !

5. County or Sheriff's Office Practice in similar cases.

6. Motives and reasons for violating a rule.

43

tinn 15.4 Appeals Procedures:

ion 15.5 Disciplinary Action Form:

- Suspensions for thir
‘disciplinary action or for the first infraction

. disregarded and removed from the.

nent disciplinary actions for suspensifas of thirty (30) days or less, excluding counseling and/or
reprimands shall be subject to the frievance procedure. Metit Board action is subject to

linistrative review of the Cirenit Courtt of Cook County. Grievances involving written reprimands
be: injtiated at Step 1 and may be professed only through Step 3 of the grievance procedure.
uld'the Chapter consider the suspension pf an Employee to be improper, the Chapter shall submit
writien grievance to the Sheriff or his/herjdesignated Represéntative within ten (10) calendar days

e Chapter's receipt of the formai notfe of the action. The prievance shall be processed in
Accordance with Step 3 of the grievance profedure,

: :.,;m disciplinary action form is to §e completed for all steps of disciplinary action. A form
--mutually agreed on by the Sheriff fnd the Chapter shall contain at least the following:

- Name of emnployee being disciplined.

Date of report. N

Date and time of infractifn.

The infraction committed, with a description,
Supervisor signature spafe. -

o

" The disciplinary action form is gyen to an Employee by his inunediate supervisor in a
conference discussing the disciph action. The form shall be signed by the immediate
supervisor or the Sheriff's designed and the Employee. If the Employee refuses to sign the
form, the refusal will be noted in tHe space designated for the Employee's signature by both
the supervisor and the Chapter Regfresentative, :

Copies of the &m&v:bmg action ffm are distributed as Tollows:

1. The Employee ;
2. Division/Unit Chapter Rfpresentative :

3. Assistant Director :

4. Superintendent and/or unft supervisor

5. Internal Investigations

lendar Days or Less:

:mmmEmwgm?_o:éwmsgﬁ.mgcnmu En&o:m
a serious pature, "

ty (30) calendar days

Suspensions for thirty (30) calendar| Hays or less is documnented _o= a disciplinary action form
and given to an Employee in a conffrence, after approval of the Sheriff/Designee.

A disciplinary action form is compRted and distributed as %ﬂwmam previously.

| .
A disciplinary action form docum Tting a suspension of three (3) days or less will be

ployee's personnel file after twelve (12) months from
the accurrenee provided that the Enfployee has received no other suspensions during this
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. 2. All officers who have been De-deputized and who have either served their

1. "De-deputization” is a process wherein the Officer is required to relinquish his/her deputy
card and/or credentials (the affected officer shall be allowed o keep their badges as long as

EQ»RmEE@o&.ZocSSH covered herein shatl be subject to De-deptization except for
Jjust cause.

I suspensicns or

47

block indicating approval or disapproval. The Superintendent/Unit Supe G.  Summary Punishment Action Reluest Form SPAR '
shall then forward the form to the Executive Director/Designee q.mq final %E.o.é - A written reprimand or suspension bf three (3) days or less will be disregarded and removed from
. . S the employees personmel file after | iwelve (12) months from the occurrence, provided that the
2. Each leve] of review shall have the authority to alter the recommendation within the employee has received no other wiitten reprimand or suspension during this twelve (12} month
of the Summary Punishment _E:Bﬁoﬂ contained in this Article. time period. Ifthere is another writhn reprimand or suspension‘of three (3) days or less during this
’ time period, then the (SPAR) willbe removed eighteen (18) months after the employee's last
C. o wriiten reprimand or suspensioz. .
y Punishment by the affected member by's
in the appropriate space for the request of a Hearing, the Summary Hucam_ﬁﬁa_%n:o ARTICLE XVII
Request form shall be forwarded through the same Chain-of-Command as delineated i Evaluations
(1) above. Each level of review shall have the authority to alier or disapprave the_p ’
recommendation within the scope of the Summary Punishment E.Eﬁmzmnm contained j . Bection 17.1 Written Evaluafions: . :
Article, , o - The Employer shall prepare and evaluate non-probationary officers on an annual basis. Said evaluation
- " shall be typed or written in ink before bet presented to the affected officer for signatare and the officer
2. If the affected member still requests a Hearing, the Executive. Director/Designee s “shall be provided a copy of said evaluatioh at the time of signing.
submit the Summary Punishment Action Request to a Hearing board for . fiua .
determination, The Hearing board's determination shall be binding and final on ko Section 17.2 Authority:
parties and not subject to the grievance procedure. i
The CCDOC Performance Appraigsl Form currently in use for Correctional Officers is hereby
D.  Refusal - Grievauce established as the only method by Which the Department will evaluate individual performances.
!, Upon refusal of the acceptance of Summary Punishment by the affected member by signing The Performance Appraisal Form Wil be prepared for the rating periods of July 1 through
in the appropriate space for grievance, the affected member shall have 15 calendar days - Yune 30, g ’
to submit a Chapter grievance form to Step 1 of the grievance proceduré. Failure to submit
a Chapter grievance form within the time limis shall constitute 3 waiver of the grievance " Date from the Performance Appraigal Form will be used for:
procedure and aceeptance of the Summary Punishment, R :
‘1. Counseling employees as to fheir job performance, strengths and weaknesses.
E, Miscellaneous :
- 2. Defermining training needs,
1. Nothing contained in this Article shall preclude obtajning an internal investigation number
and investigation, when additional facts give tise Lo a potentially more sérious charge. 3. Promotional and comsideratins.
2. A copy of the Sutnmary Punishment Action Request form shall be forwarded to the 4. Providing currem employee datistics and personal data. -
* personnsl/payroll supervisor and indicate all pertinent information for payroll/timekeeping :
purposes.
F. . DeDeputization

One month prior to the end of the 1 ing period, May 31, the Umvﬁn:ma will forward the correct
fumber of Performance Appraisal Horms to appropriate divisions,

The Department will ensure that af | ompleted Performance B%UHamw_ Forms are returned to them
fifteen days after the end of the ratifs period. _

The Department will review each Pel formance Appraisal Form for completeness, compile a st of

numerical scores and forward them Jo the Director, the Cook County Police and the Corrections
Merit Board, . ' : .

The completed Performance Appraifal Form will be filed in the approptiate personnel folder.
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If given by the County, then such notice shall be addressed to;

Metropolitan Alliance of Police
Cook County Correctional Officers Chapter 222
Suite 204

684 West Boughton Road : !
Boilingbrook, Iilinois 60440 [

And

Joseph R. Mazzone

Schenk, Duffy, McNamara, Phelan
Suite 200

24 W. Cass Sereet 5" Floor
Joliet, Tilinois 60432

Either party may, by like written notice, change the address to which notice to it shall be given. -

Signed and Entered iato this ___19th _ gayof  February = »2004

COUNTY om_. ooo.m" M./T i .xwwgi%r\ \W

BY:
JOHN H. STROGER, JR., President
Cook County Bogfd Bq OoEHEmEoum..m

MICHAEL F. SHEAHAN
Sheriff

ATTEST: o @9& On _ |

DAVID D. GRR
Cook County Clerk ,

APPROVED 5y mo>ma )

COOK COUNTY COMMISSIONERS,

Jmm 19 2600

com
51

,. ,,>
Illincis Fratarnal Oj
974

mmuﬂ_.ﬁ.
{2

PENDIX B

fdar of Polica H.m.UOH nodu.nu.u.
cktowar Urive

ield, IL 62704 .

) §98-9433

Duaes Ddduction Form’

, herebyv authorize

+ " my Employer, the

af . , Illimais, - £a,

: deduct from my wages the |
by the Illingis Fratermal
*’ axpenses cspnectad with
waﬂmmmb.wbn tha collectiw

" parties and ta zamit suw

Qrder af Police Lahar Ca

Codizact. Im addition, I =
my wages any back dias owd

of Police Laker Council f

Iniform amount of monthly duas .sat
Drder of Paolice Labar Council, for

the <ost of negotiating and
bargaining w@.ﬁm..u..ﬁmh..n betwasn the
dues to the Illizois Frataezmal
cil as it may fzom time to time
azize my \Mﬂwwow..mh. to deduct £rom
4 Lo ..Eu.m Illincis Fraternal -Ordex
rom the date of its certificattion

as exclusive hazgaining representative to m.u".m date this dues

, deduction is implemernted,

. Date: : Signed
. Rddregk:

City:

in such menner as it so directs.

o

State:

.mﬁ..m.._rmm REMIT ALLDUES DEDU

IILINQIS FRATERMAL QRDER OF

974 CICCKTIOWER DRIVE
SFRINGFIELD, IL 62704

{217) 698-9433

Rav. 7/19/3%

CTIONS TOs:

FQLICE LARBROR COmNCIL




[ OUTPATIENT FACILIIES CHARGES 1605 : :
- BENEFIT OVERVIEW COOK COTNTY 0% / 60% -
. . ] COOK COUNTY
[ ALL OUTPATIENT PRYSICIAR 12:01-02 121-’3?02
SERVICES : $3 CO-PAY/MEMBER/VISIT $20 CO-PAY 760%
INPATIENT SERVICES
(MEDICAL & SURGICAL)
HOSPITAL SERVICES 0% » :
| SEMIPRIVATE ROOM) 0% /60% AFTER $400 DEDUCTIHLE
SURGERY & ANESTEESIA T (MAX. OF 2 PER FAMILY PER YEAR)
(PHYSICIAN CHARGES) 9% / 60%
PHYSICIAN VISITS 100% . R
DIAGNOSTIC TESTS . 0 %% 7 60%
ALL OTHER SERVICES EXCLUDING | 1055 20% / 60%
PERSONAL & COMFORT ITEMS : 0% 160%
UTILIZATION REVIEW : _
NON-NOTIFICATION PENALTY NONE APPLICABLE _ [NONE/ 8700~ ————————
EMERGENCY SERVICES ‘ _— :
| VISITS TO EMERGENCY ROGH 100%
| FOLLOWING LIFE-THREATENING 100% / 100%
* | INJURY OR ILLNESS FOR EMERGENCY CARE
AMBULANCE . 100% AS DEFINED
MATERNITY CARE T 80% / 80%
INPATIENT OBSTETRICAL 100%
SERVICES _ 90% / 60%
PRE-NATAL & POSTN, : : -
: CTAHALCARE. P O-PAY/MEMBER FoRl [ corar e
2
COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C
BENEFIT OVERVIEW COOK COUNTY COOK COUNTY
HMO POS
12-01-02 120102 - -
_ IN-NETWORK / OUT-OF-NETWORK.
INDIVIDUAL DEDUCTIBLE NONE NONE / $200
EAMILY DEDUCTIBLE (ANNUAL) | NONE NONE / $400
INDIVIDUAL OUT-OF-POCKET NONE 1'$1,000 7 $3,000
MAXIMUM COINSURANCE _
FAMILY OUT-OF-POCKET NONE $2,000 / $6,000
MAXIMUM COINSURANCE : '
(EXCLUDING OUT-OF-NETWORK
HOSPITAL DEDUCTIBLES AND
% 7
LIFETRME MAXIMUM . _ UNLI MITED NONE / $1,000,000
OUTPATIENT SERVICES -
(MEDICAL & SURGICAL) : _ :
PREVENTIVE CARE (ADULT) $3 CO-PAY/MEMBER/VISIT $20 CO-PAY / NOT COVERED
DIAGNOSTIC SERVICES (Performed in 100% $20 CO-PAY / 60%
Iab/hospital) 100% 90% / 60%
OUTPATIENT SURGERY CENTER = ,
PEDIATRIC CARE $3 CO-PAY/MEMBER/VISIT $20 CO-PAY / 60%
| INJECTIONS & IMMUNIZATIONS $3 CO-PAY/MEMBER/VISIT $20 CO-PAY / 60%
ALLERGY TESTING $3'CO-PAY/MEMBER/VISIT $20 CO-PAY / 60%
INFERTILITY TREATMENT PROGRAM | 100% (SUBJECT TO STATUTORY $20 CO-PAY / 60% (SUBJECT
" | MINIMUM OF 4/2 ATTEMPTS OF TO STATUTORY MINIMUM OF
IN-VITRO FERTILIZATION) 4/2 ATTEMPTS OF IN-VITRO
‘ FERTILIZATION) A
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. OUT-OF-POCKET MAXIMUMS

_ MAXIMUMS . | ‘ o

The _—.EB on o:?on.vonwﬁn expenses that may be incerred by an En:..n:»— or

?:Ew EEQ. a POS plan are: , .

IN-NETWORK oc.._..om.zmiawm
7 . .

INDIVIDUAL, $1,000° $3,000 f

FAMILY $2,000 $6,000 i

_ P
EXCLUSIONS . -

ted towards the oﬁ.an.m_amwmn

Only covered, valid plan expenses shall be coun

maximums. Utilization review penalties, all applicable deductibles and charges that
exceed the reasonable charge limit are not counted towards meeting :E .mﬁ.an.

pocket maximums.
,

-
Covered expenses incurred out-of-network may be nsed to mm:wn..\ the E.u.m»ﬂ&.w
eﬁém.woo_mm» limits in order to encourage medically necessary care to _un —.a:nounn

gm.HHOPHHOZ OF QUT-OF-NETWORK EXPENSES

in-network. Covered expenses incurred in-network may not be »Eu_-nm to satisfying .

the ont-of-network, out-of-pocket limits. .

EVIDENCE OF PAYMENT o o N

In order to satisfy the out-of-network,. out-of-pocket limits, the —.\._».n i._,._.-.mnE_..a
evidence of actual payment to providers of the amounts required, including
deductibles and coinsnrance. The documentation may include os:nm_& &.&G oM
credit card slips or summary bills, but the provider’s name, address B.a ‘dates o
service must be provided o conform to the Explanation(s) of Benefils E.Ouw

submitted.

. shafl be reimbursed at the full fo-n,

2. POS COINSURANCE

COINSURANCE LEVELS IN

D OUT-OF-NETWORK .

Coinsurance Jevels for in-patient

ospital and physician) services shail bé at gm@ of

disconnted charges for in-networl] services and 60% of reasonable charges for ont-
of-network services. The coinsurdnce levels for oui-patient hospital and/or facility
charges shall be at 96% of discouted charges for in-network services and 60% of
reasonable charges for out-of-netsfork services, The ne._um.ﬁsa:n for out-patient

physician encounters will be $20.

for in-network services, while the out-of-

network coinsurance for ont-patiegt physician encounters will be 60% of reasonable
charges (the employee pays 40%}. | The only exception will be appropriate ,
emergency services for z life-threafening emergency that will be covered at. 100% of

reasonable expenses, except for
covered at 80% of reasonable ¢ha

IN-NETWORK SERVICES (P0S)

ulance charges. Ambulince chargeswill be
es; the employee pays 20%.

3

Services that are properly uano:.&—uw the member’s Primary Care H.E_‘mﬁnu ®CP)

twork level of benefits,

IN-NETWORK SERVICES WITHDUT A REFERRAL . r

Services that are provided without “_

@

referral from the Primary Care HEEE»:

(FCF) will be reimbursed at the outfof-network level of benefils ﬁéﬂ if 3—5 mn.ine..

are pravided at network facilities,

EMERGENCY SERVICES

Emergency services will be covered
80%) even at non-network Facilities
threatening emergency. Care obtai
the definition of life threatening eme;
out-of network plan provisions, inel

MENTAL HEALTH/CHEMCIAL DEPENDENCY _

100% (except ambulance will be aoeﬂ.& at’
hen the care meets the definition of a life

on an emergency basis, which does not meet
mEum. will be subject to the -.E.Ew_ i EE

g deductibles.

-

Ocs.-u»:m:n. mental _:.ww_ar chemical Jependency/subsiance abuse will be noqm..ca_ at -
78% in-network and 50% eﬁ-a—..maﬁw. suebject to the annuat and E.nnﬂ.m overall

Bmits for managed mental health, ch

ical nmumnmnznw\uaamﬁnnn mvﬁm
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5. LIFE INSURANCE BENEFITS

igi m,mm are onnnmw 1o term insurance in an amount equal fo one
M-_H__M.MM” MH“M&.»Q rounded to the next multiple of $1,000, ﬁi premiom for
. this hasic benefit is paid in full by Cook County. L
Eligible employees ave also given the opportumity to wzmo_.nmm. eﬂﬁoﬁﬁ 8—.—: life
insurance in apy amount up to the amount equal to Eo_n.wEEmm mm_n.d, EE a
maximum benefit of $100,000. The premium for the c.m.:c_.u_ term life insurance
benefit is paid by the employee through payrolt deduction. [

6. VISIONBENEFITS

Eligible employees and their de
and prescription, if necessary,

dents receive a SEEmﬁ_m eye exam, w%...ﬁwﬁmon )
ch year at no cost to the member. The premium

for the vision bencfits is paid in Fult by Cook County. S

The spectacle lenses benefit EM_H_Q uncoated plastic _mumaw regardiess of the size or

power and solid tints. Lenses
member,

Premium lens options not aeﬁ-.HozEum.. this program togéther with additional

pairs of glasses and accessories
Dbarticipating providers,

be replaced once a year at no cost to the

available at savings from 20% to 60% atthe

Frames are included up to the r:
$100.00 regular retail price, the
discount, Frames are available

Contact lenses are available in Ii
value of the contact lenses of up
retail cost of $100.00 are availah

tar retail cost of $100.00. For frames, om.,.m.. the
ember pays the amount over $100.00 lessi& 10%
members once every two (2) years. - “m.m

i ) §

of a pair of spectacle lenses once 2 year.. Retail
$100.00 is included. Contact lenses abgve the
at the additional cost, LA

Once you have exhausted your covered benefits, members are eligible to wm.umramn
unlimited pairs of glasses or contyets through participating providers at fhe.-
following costs: , ; Tty
. FRAMES ADDITIONAL COST -
Priced up to $60.99 $2500
Priced from $61-586.00 refail = §35.0p
* Priced from $81¢o as...@_» R $45.00
Priced over $101 retai) : 65%
LENSES (UNCOATED POASTIC) )
Single Vision $30.00 A
Bifocal $50.00 - s
o Trifoeal $60.00 o
" Lenticular $100.00 L

Members can also purchase non-cf

vered benefits at 2 reduced rate. Please'refer o

the Vision Brochure for the list ofpptions, additional costs or discount, ¢ ;

i

v

-
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o TRANSITIONPOLICY

In-network levels will remain in effect under the following S..-..Emouu"

If an enrgllee is hospitalized on the effective date of the revised benefit plan
(including a hospital dropped fr

om 2 network), the benefit levels m.vm_,h
remain intact unéil the day after the employee is discharged fromthe
hospital. . : I T

If the enrollee is tronsferred to a non-networik facility; benefits wiil be
‘subject to the conditions for approval of cut-of-network care. .Epm in-
network level of benefits shall be coptinued at an out-of-network facility in

the event that clinical considerations, as approved by the Plan @.@i&m&.
warrant continuity of care. , o
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GRADE

CO-1
Hourly

'Bi-Weekly

Annual

COo2
Hourly
Bi-Weekly
Annual

CO3
Hourly
Bi-Weekly

Annual

CO4
Hourly
Bi-Weekly
Annual

CO5
Hourly
Bi-Weekly
Annual

1ST
STEP

18.246
1,459.68

137,951

20.044

1,603.52

41,691

20.877
1,670.16
43,424

22.898
1,831.84
47,627

25.146
2,011.68
52,303

2ND

STEP

19.087
1,526.96

39,700

21.025
1,682.00
43,732

21.883
1,750.64
45,516

24.040
1,923.20
50,003

26.346
2,107.68
- 54,799

3RD
STEP

20.043

1,603.44 .

41,689

22.015
1,761.20
45,791

22.898
1,831.84
47,627

25.146
2,011.68
52,303

27.627
2,210.16
57,464

SCHEDULE Il

BUREAU OF HUMAN RESOURCES

COUNTY CORRECTIONAL COMPENSATION PLAN

AFTER 1 YR.

AT MAXIMUM

. ~ RATE AND
4TH 5TH | 5YEARS
STEP STEP OF SERVICE
21.028 22015 22.894
1,682.24 1,761.20 ' 1.831.52
43,738 45,791 47,619

|
23.082. 24149 | 25110
1,846.56 1,931.92  2,008.80
48,010 50,229 . 52228
_ 7

24040  25.146 26.147
1,923.20 2,011.68  |2,091.76
50,003 52,303 54,385
26346  27.627 28.728
2,107.68 2,210.16  2,298.24
54,799 57,464 | 59754
28.928  30.310 31.521
231424 242480  2521.68
60,170 63,044 65,563

AFTER 1 YR.
AT 18T LLON-
GEVITY RATE
AND 10 YRS.
OF SERVICE

23.808
1,904.64
49,520

20.109
2,088.72
54,306

27.190
2,175.20
56,555

29.874
2,389.92-
62,137

32.775
2,622.00
68,172

AFTER 1 YR.
AT 2ND LON-
GEVITY RATE
AND 15 YRS.
OF SERVICE

24758
1,980.64

51,496

27.152
2,172.16
56,476

28.273
2,261.84

38,807

31.066
2,485.28
64,617

34.085
2,726.80
70,896

AFTER 1 YR.

BT 3RD LLON-

OF

FEVITY RATE
AND 20 YRS.

SERVICE

25744
2,059.52

53,547

28.231
2,258.48
58,720

29.398
2,351.84
61,147

32.307
2,584.56

67,198

35.443
2,835.44
73,721

Rates in effect December H., 2002

AFTER 1 YR,
AT 4TH LON-
GEVITY RATE
_AND 25 YRS.
"OF SERVICE

26.773
2,141.84

55,687

29.356
2,348 48
61,060

30.572
2,445.76
63,589

33.596
2,687.68
69,879

36.854

2,948.32

76,656
Payp3Ka
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15T
GRADE STEP
Co1
Hourly 18.981
Bi-Weekly 1,518.48
Anmual - " 39,480
co2
Hourly 20.851
Bi-Weekly 1,668.08
Annual 43,370
CQG3 :
Hourly 21.719
Bi-Weekly 1,737.52
Annual 45,175
CO4
Hourly 23821

Bi-Weekly 1,905.68

Annual 49 547
CO5
Hourly 26.159

Bi-Weekly 2,092.72
Annual 54,410

2ND 3RD
STEP  STEP
19.856  20.850
'1,588.48 1,668.00
41,300 43368
21.872 22.902
1,749.76 1,832.16
45,493 47,636
22.765  23.821
1,821.20 1,905.68
47,351 49,547
25.008  26.159

2,000.64 2,092.72
52,016 54,410

27.407 28740
2,192.56 2,299.20
57,006

59,779

COUNTY CORRECTIONAL COMPENSATION PLAN

4TH
STEP.

21.875
1,750.00

45,560

24.012
1,920.96
149,944

25.008
2,000.64
52,016

27.407
2,192.56
57,006

30.094
2,407.52
62,595

BUREAU OF HUMAN RESOURCES

STH
STEP

22.902
1,832.16

47,636

25.122
2,009.76
52,253

26.159
2,092.72
54,410

28.740
2,299.20
59,779

31.531
2,522.48
65,584

SCHEDULE 11

| RATE AND
' 5 YEARS

OF SERVICE

23.817
- 1,905.36
49,539

2612
| 2,089.76
54,333

| 27.200
- 2,176.00
56,576

| 29.885

| 2,390.80
62,160

32.791
1 2,623.28
. 68,205

AFTER 1 YR. AFTER1YR.
AT MAXIMUM AT 1ST LON-
GEVITY RATE

AND 10 YRS.

' OF SERVICE

24.767
1,981.36

51,515

27.161
2,172.88
56,494

28.286
2,262.88
58,834

31.078
2,486.24
64,642

34.096
2,727.68
70,919

AFTER 1 YR,

AT 2ND LON-,
‘EVITY RATE

AND 15 YRS.

OF

SERVICE

25.756
2,060.48

53,572

28.247.
2,259.76
38,753

29.413
2,353.04
61,179

32.318
2,585.44
67,221

35.459

- 2,836.72

73,754

AFTER 1 YR.
A 3RD LON-
GENITY RATE

26.781
2,142.48
55,704

29.368
2,349.44
61,085

30.583
2,446.64
63,612

33.609
2,688.72
69,906

36.871
2,949.68
76,691

wfamm in-effect December 1, 2003

" AFTER 1 YR.
AT 4TH LON-
GEVITY RATE
AND 25 YRS. -
OF SERVICE

27.852
2,228.16

57,932

30.540
2,443.20
63,523

31.804
2,544.32
66,152

34.950
2,796.00
72,696

38.340
3,067.20
79,747

PayP3Ma




